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Friends and colleagues,

T

hank you for joining us to celebrate excellence in business ethics. As society
evolves, we believe in the growing importance of prioritizing integrity in our
workplaces and in our lives. We’re glad to have so many people participate
with us in this effort.
This year’s award winners embody the mission of the Oklahoma Business Ethics
Consortium. They promote high ethical standards among their employees, students,
and constituents. Their impact continues through mentoring and educational efforts
that help raise a new generation of principled leaders.
If you are new to OK Ethics, welcome. We are glad you’ve joined us for this
celebration and hope you leave with a stronger sense of pride in the commitment to
ethics within our business community. If you’ve been with us for awhile, thank you.
Your dedication to promoting ethical behavior within your organization creates ripples
of change throughout our community and state.
I hope you’ll be inspired by the example of our award winners as well as the wisdom
of our keynote speaker, Mike Knopp. Furthermore, we are excited about the new
programs and speakers still to come this year.
As the new Director, I am ready to inspire and encourage as we work toward our
mission together. I look forward to continuing to work alongside you to create a more
ethical Oklahoma.
Sincerely,
Mary Bower
Executive Director

Our Mission
Through the efforts of passionate, committed members, the Oklahoma Business
Ethics Consortium strives to establish Oklahoma as a state known for high
personal and corporate ethical standards. The Consortium provides a forum
of support to the Oklahoma business community so that ethical standards and
integrity in the workplace can be discussed, defined and reinforced.
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— Order of Presentation —
Welcome and Guiding Principles
Mary Bower

Executive Director,
Oklahoma Business Ethics Consortium

Presentation of
Executive Pilot Award
Presented by Lynn Flinn

— Honoring —

Terry Spencer

CEO and President (Retired)
of ONEOK

Presentation of
Community Impact Awards
Presented by Mary Bower

— Honoring —

TTCU Federal Credit Union | Business
Metro Technology Centers | Education
Girl Scouts of Eastern Oklahoma | Nonprofit

Presentation of
Carmichael Leadership Award
Presented by Mary Bower

— Honoring —

Nicole Hopkins

Owner of Blasem Box

Keynote Presentation
How Ethics in Sports can Tr anslate
to Ethics in the Workplace

Mike Knopp

Executive Director of Oklahoma City Boathouse Foundation

PROMOTING INTEGRITY AT WORK
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2021

OK Ethics Executive Pilot Award

Terry Spencer

T

erry Spencer currently serves as Advisor to the
President and CEO, allowing for a smooth
leadership transition until his retirement on September
30, 2021.
Spencer served as President and CEO of ONEOK
from 2014 to June 2021. He joined ONEOK in
2001 as Director of Project Development, for natural
gas gathering and processing. Later, he served as
Vice President of natural gas supply and project
development in the natural gas gathering and
processing segment.
In 2005, Spencer became Senior Vice President of
ONEOK’s natural gas liquids business following the
asset acquisition from Koch. He became President
of natural gas liquids in 2006. From 2007 to 2009,
he was Executive Vice President of ONEOK, with
responsibilities for ONEOK Partners’ natural gas
liquids gathering and fractionation, and pipeline
segments, as well as ONEOK’s energy services
segment.

About the OK Ethics Executive Pilot Award:
Each year, the OK Ethics Board of Directors selects
an individual who has demonstrated support of OK
Ethics, epitomizes our Oklahoma values, and actively
promotes integrity in our community. In doing so,
we humbly recognize that positive outcomes are not
created by people who are perfect, but by those who
consistently and sincerely strive to do the right thing.
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He served as Chief Operating Officer of ONEOK
Partners and was responsible for the partnership’s
three operating segments – natural gas gathering
and processing, natural gas pipelines and natural gas
liquids.
He is a member of the GPA Midstream Association
Board of Directors.
Spencer earned a Bachelor of Science degree in
petroleum engineering in 1981 from the University of
Alabama in Tuscaloosa.

THE DR. DAVID B. CARMICHAEL

LEADERSHIP AWARD

Established in 2019, this OK Ethics award is named for an Oklahoma City
University professor who was responsible for starting the first student ethics
chapter in Oklahoma. This award is intended to promulgate Dr. Carmichael’s
efforts in mentoring and promoting professionals, ages 25–35 years, who have
demonstrated a strong propensity toward ethical leadership. To be eligible for
consideration, candidates must be employed by his/her current employer for at
least two years prior to the date of the Awards Program.
Poster of the first OK Ethics Student
Chapter established in the fall of 2006.
(Photo courtesy OCU.)

— 2021 Award Recipient —
NICOLE HOPKINS
Founder, Blasem Box

Nicole Hopkins is a native Tulsan, passionate community leader, and business
development professional. As the Director of Business Development at Dewberry
Architects, Nicole is responsible for building relationships, identifying facility
design opportunities, and generating revenue across healthcare, higher education,
and public safety industries. In addition to her role at Dewberry, she is the Founder
and Owner of Blasem Box, a corporate gifting company that has grown from an
idea in her spare bedroom to a six-figure business.
A graduate of Oral Roberts University, Nicole was most recently named a “40 Under
40” Award Recipient by Oklahoma Magazine, is a former NextGen 30 Under 30
Awards Recipient, Accounting & Financial Women’s Alliance “National Emerging
Leader,” Oklahoma Center for Community & Justice Inclusive Leadership Institute
Graduate, and member of the Oklahoma Hall of Fame’s Second Century Board. She
enjoys serving on the Tulsa Ballet’s Board of Directors, doing life with students at
The Zone Academy, and spending time with her family.

PAST AWARD RECIPIENTS

Isaac Stroup

Oklahoma Corporation Commission

Jamie O’Brien
Strata Leadership

PROMOTING INTEGRITY AT WORK

Bridget Poputo-Clean
Prosperity Bank

Chris Zach
BKD, LLP
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THE OKLAHOMA BUSINESS ETHICS CONSORTIUM

Community Impact Award Leaders

Community Impact Award:
Business Category

T

TCU is the trusted source for financial solutions,
enriching life through financial leadership. As a
member-owned Credit Union, our mission is to
find opportunities to give back to our communities and
membership. This is done through greater savings interest
rates, lower loan interest rates, but also through giving
to organizations that support our community and our
employees. In 2021, these organizations include Tulsa Area
United Way, with our CEO co-chairing the 2021 campaign
alongside County Commissioner Karen Keith, the Tulsa
Race Massacre Centennial Commission, and our internal
DEI Council, TTCUnity, among others.
TTCU’s 9 Core Values are: Earn Trust, Deliver Extraordinary
Service & Value, Inspire Passion for Excellence, Seek
Innovative Solutions, Build Caring Relationships, Foster
Teamwork, Pursue Growth Through Learning, Embrace
Change, and Promote Fun & Happiness. These core values
are the lighthouse guiding how we service our members and
interact with each other in the workplace. Three internal
committees, “9Crew,” “TTCUnity,” and “Communication
Champions,” help cascade the practice of these Core Values
to all 450 employees. 9Crew is our Fun & Happiness
committee, TTCUnity is our DEI Council, and our
Communication Champions help communicate important
information across the organization.
On March 26, 2021, TTCU Federal Credit Union pledged
to donate $100,000 over the next four years to the 1921 Tulsa
Race Massacre Centennial Commission and Greenwood
Rising, a state-of-the-art history center located in the heart
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of historic Greenwood which will honor the legacy of Black
Wall Street before and after the massacre. The efforts of
the 1921 Tulsa Race Massacre Centennial Commission
will educate Oklahomans and Americans about the Race
Massacre and its impact on the state and nation; remember
its victims and survivors; and create an environment
conducive to fostering sustainable entrepreneurship and
heritage tourism within the Greenwood District specifically,
and North Tulsa generally.
Additionally, TTCU formed its first internal DEI Council
known as TTCUnity and developed a Diversity Vision
Statement for the organization, quoted below. TTCU has
a quarterly DEI winner to recognize employees who go
above and beyond in assisting and promoting the Council’s
initiatives.

Visit OKEthics.org for more information.

TTCU’s vision is to become an “employer of choice” that
creates and sustains a highperforming workforce by leveraging
diversity and empowering our employees to achieve superior
results in carrying out our mission, Diversity is at the core
of the Credit Union mission and is an essential element of
the Credit Union difference and movement. Empowering a
workforce that includes diversity of thought, diversity in its
people, and diversity in its business practices demonstrates
that we are committed to our co-workers, members, and
community. We are dedicated to promoting a workplace
where the talents of all individuals are utilized and valued.
Creating harmonious and productive working relationships
not only benefits us as individuals but also increases our
success.
TTCU is also heavily involved in the annual Tulsa Area
United Way campaign, recognized as a “Trailblazer’’
employer to kick off the annual campaign. This year, our
President & CEO, Tim Lyons, is serving as co-chair of the
campaign with Tulsa County Commissioner Karen Keith.
TTCU’s employee goal for this year’s campaign is $100,000,
and TTCU will match employee contributions dollar for
dollar. This will greatly improve the lives of many Tulsa-area
citizens through the United Way’s 59 partner agencies.
Formerly known as “Tulsa Teachers Credit Union,” outreach
to our school districts all over the state is still very much a
priority for TTCU. We have our annual “Back to School”
campaign, providing supplies and funds to school districts,
individual teachers and students. This campaign reaches over
100 school districts annually, We also have a School Pride
Program, in which TTCU sends a portion of income from
every single debit card transaction to the school identified on
the member’s debit card. The scope of this program reached
$1 million in donations in 2018 and continues to provide
funding for local school districts. TTCU also provides
financial literacy resources to Oklahoma school districts for
utilization in the classroom. This helps prepare students for
real-life financial management scenarios.
TTCU’s members, employees, and the Tulsa community
benefit from various initiatives and community outreach
programs throughout the year. TTCU’s outreach consists of
over 140,000 members, over 450 employees, countless Tulsaarea community members and school districts. all over the
state.
Integrity, character and ethical practices are well identified by
our core values, which are truly mirrored and implemented
from the top of the organization to the bottom. They are
well encompassed by the many examples given of TTCU’s
ongoing efforts to impact the community in a positive way.
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THE OKLAHOMA BUSINESS ETHICS CONSORTIUM

Community Impact Award Leaders

Community Impact Award:
Education Category

M

etro Technology Centers (MTC) primary mission
is to prepare people for successful employment
and life in a global society. Through aligned
course offerings, which meet workforce demands, we provide
cutting-edge, high-demand, hands-on training. Our students
earn a variety of state and industry-recognized credentials and
certifications as required by local and national employers. We
live out our mission by leveraging core competencies across
three primary offerings: full-time career programs, short-term
adult and career development courses, and customized courses
for business and industry-specific training. Each serves a
strategically important function in our success as an economic
driver of Career Technical Education.
MTC’s core values support our commitment to provide
high-quality programs and services which enable students to
succeed in their career fields. They are the basic elements of
how we go about our work and the practices we use every
day in everything we do. They include being Customerfocused; Learning-centered; Accountable and Ethical;
Innovative; Nurturing, Sensitive and Supportive; Dedicated
to Continuous Improvement; and, Agile and Flexible. Our
culture is reflective, as employees are passionate about helping
students be successful. Our core competencies (holistic
approach to education, career and technical training, and
high skill/high wage) also support our mission and values.
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MTC administrators and leaders champion positive ethical
behavior through a Code of Ethics (COE), Board of Education
(BOE) policies, Character First® Education, ethics training,
and model practices. These methods promote, safeguard, and
ensure ethical behavior in all interactions on campuses and
in the community. Being accountable and Ethical is a MTC
core value. This expectation is established with new employees
during interviews and at the time of hire, and reinforced
throughout tenure. MTC’s COE promotes good character
and requires all full-time, part-time, and contract employees
to sign and agree to upholding ethical behavior. All new

Visit OKEthics.org for more information.

employees and volunteers complete state and national criminal
background checks. New full-time employees undergo drug
testing and ongoing random testing is applied to bus drivers.
MTC has well-defined BOE policies and processes to ensure
ethical behaviors. Outcomes related to hiring, as well as
employee and student protection from discrimination and
harassment are addressed. Students are made aware of their
responsibilities and rights through Internet documentation,
program orientation, and student handbooks. Faculty and
staff are made aware of their responsibilities and rights
through training and published documentation available
through KALMS, our Knowledge and Learning Management
System. Fiscal accountability in ensured by utilizing BOE
policies and procedures to guarantee that best practices are
followed. Partner, supplier, and other stakeholder ethics are
also addressed through BOE policy, and we comply with
non-collusion affidavits and the competitive bidding process.
MTC’s governance system meets the requirements of federal
and state law. The BOE is made up of seven elected individuals,
and taxpayers hold them accountable for legal and ethical
actions and for responsible decision-making related to district

resources. Any public concerns are addressed through policy
and procedures that are managed by district leaders. The
external website offers a platform to submit concerns and the
Open Meetings Act allows for public comments to the BOE.
MTC has approximately 300 highly engaged employees, of
which 280 are full-time, and 20 are part-time. Additionally,
MTC has 143 adjunct faculty who provide training in shortterm adult and industry course offerings, and 30 substitute
faculty. Through 77 different career majors within 30 career
pathways, MTC provides the highest quality programs and
services to enable students to succeed in their chosen career
field. We are committed to complying with requirements and
continually improving the effectiveness of teaching, learning,
and the quality management system, based on customer needs
and expectations. Our strategic advantage is the diversity
and talent of students, staff, and industry partners connected
throughout four campuses centrally located in the Oklahoma
City Metropolitan area. Sending schools include Oklahoma
City Public Schools, Crooked Oak Public School, Millwood
Public School, area charter schools, and home school students.
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THE OKLAHOMA BUSINESS ETHICS CONSORTIUM

Community Impact Award Leaders

Community Impact Award:
Nonprofit Category

G

irl Scouts of Eastern Oklahoma serves as
the area’s premier leadership development
organization for girls in grades K-12.
We believe Girl Scouting builds girls of courage,
confidence and character, who make the world
a better place. This mission has guided our
organization for more than 100 years.

skills, and entrepreneurship) help guide girls
towards developing and acting on positive values.
In STEM programming, girls learn the value of
STEM skills as a driving force for good. Through
outdoor adventures, girls connect with nature
and practice environmental responsibility. Life
skills programming emphasizes civic engagement,
healthy relationships, and community service
projects, In this way, girls are encouraged to
connect with each other and work together to give
back to their communities in positive ways. When
girls participate in the Girl Scout Cookie program
as part of practicing entrepreneurship, they learn
and implement five key skills; goal setting, decision
making, money management, people skills, and
business ethics.

Our core values are stated in the Girl Scout Promise
and Law. The Girl Scout Promise states, “On my
honor, I will try to serve God and my country, to
help people at all times, and to live by the Girl
Scout Law.” The Girl Scout Law states, “I will do
my best to be honest and fair, friendly and helpful,
considerate and caring, courageous and strong,
responsible for what I say and do, and to respect
myself and others, respect authority, use resources
wisely, make the world a better place, and be a sister Mentorship also plays a large role in helping girls
to every Girl Scout.”
develop positive values. Staff and volunteer troop
At Girl Scouts, activities in each of our four leaders teach ethical values in inclusive, safe spaces
program pillars (STEM, outdoor adventure, life designed to be free from bullying or peer pressure.
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Visit OKEthics.org for more information.

Role play and self-awareness activities help girls
recognize risky and harmful behaviors so they can
make good choices for their future. These lessons
in integrity, character, and ethical behavior are
reinforced by earning badges such as “Coding for
Good,” “My Best Self,” “Good Sportsmanship,”
and “Netiquette.” In this setting, girls become more
aware of their own power to positively influence
their lives, their families, and their communities.
Girl Scouts of Eastern Oklahoma serves more
than 3,500 girls and 1,400 adult volunteers across
30 counties and 30,000 square miles of Eastern
Oklahoma. All of our members are encouraged
to live by the Girl Scout Promise and Law. With
the guidance of adult mentors, girls in grades K-12
develop their leadership potential through ageappropriate activities that enable them to discover
their values, skills, and the world around them;
connect with others in a multicultural environment;
and take action to make a difference in their world.
The Girl Scout Leadership Experience (GSLE)
promotes healthy youth development across grade
levels with girl-led experiences, learning by doing,
and cooperating learning. The GSLE curriculum is
research-based and designed to result in intended
outcomes associated with leadership development.
Formalized survey methods are utilized throughout
the program year to determine the achievement of
these outcomes. One measured outcome is positive
values. In 2020, 92% of surveyed Girl Scouts
indicated progress toward acting ethically, honestly,
responsibly, and showing concern for others.
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2021
Selection Team
OK Ethics Awards
Dr. Melissa Brevetti

Dr. Melissa Brevetti earned her Ph.D. in
Educational Leadership and Policy Studies. Her
teaching background consists of working with all
types of learners, including preservice teachers,
graduate students, special needs, homeless,
parochial, international students, and at-risk
students. She is passionate about supporting
learners’ intellectual growth and personal
journey—from diverse backgrounds and all ages.
With almost 20 years of teaching in classrooms
and writing about effective practices and theories,
Dr. Brevetti has written a multitude of articles
about technology, behavior, assessments, virtue-ethics, and inclusive practices
in educative settings. She published her international research work, Quest for a
Moral Compass, about the sustainability of virtues across lifetimes. Recently, she
co-authored the chapter “Democratic Social Education: The Need for a Conscious,
Deliberate, Participatory Approach” in the new textbook Voices of Social Education:
A Pedagogy of Change, as well as co-authored the children’s book about Eastern
philosophy called “Lighting the Path.”
Dr. Brevetti is the recipient of various honors, including the International
Roundtable Scholar Award, Ten Outstanding Young Americans Award, and the
Young Educator Award.
Her most beloved accomplishment is her family, her husband and
one-year-old twins.

Talia Carroll

Dr. Talia K. Carroll (she/her) is the Vice
President for Diversity, Equity, and Inclusion
(DEI) at Oklahoma City University where
she leads campus-wide efforts and works
closely with students, staff, and faculty toward
strategic and meaningful change. Additionally,
Dr. Carroll is an adjunct professor in the
Higher Education and Student Affairs
Leadership Program at the University of
Northern Colorado, and the founder of Kinetic
Connections Consulting, LLC.
Through living abroad and traveling extensively with her military family, Dr.
Carroll has leveraged her global experiences to build a foundation for her diversity,
equity, and inclusion (DEI) practice. She has dedicated her career to championing
diverse communities across multiple sectors that amplify and sustain equitable
ends for marginalized and underserved populations by prioritizing organizational
climate and sense of belonging. Dr. Carroll’s enthusiasm for intentional
engagement with DEI practices, policies, and changes shape her worldview and
informs her commitment to broadening perspectives and scaling impact.
Dr. Carroll engages in her work from an affirming stance that welcomes and
promotes the broad range of human experience, acknowledges the variety of
environments in which we operate, and how the intersection of our identities can
illuminate our affordances in the world.
As the founder of Kinetic Connections Consulting, LLC, Dr. Carroll thrives in
her capacity to invigorate and encourage the personal and professional growth of
individuals and organizations through transformative coaching and consulting
pertaining but not limited to: (1) Diversity, Inclusion, Equity, and Justice, (2)
Strategy and Goal-Setting, (3) Leadership Development, and (4) Value Positioning.
She earned a Ph.D. in Higher Education from The Pennsylvania State University,
M.Ed. in Adult and Higher Education, and B.A. in English from The University
of Oklahoma.
In addition to her work, she enjoys taking walks, trying new foods, and spending
time with family and friends in the safest ways possible.
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Michael
Michale Laopolla

Mike Lapolla retired from the University of
Oklahoma in 2010. He has been involved in
Oklahoma health care services, medical education,
and health policy research for 35 years. He was on
the startup staff of the University of Oklahoma
College of Medicine in Tulsa, was the founding
director of the Oklahoma Medical Research
Foundation Center for Health Policy, and was
on staff at the Oklahoma State University Center
for Health Sciences where he was the founding
director of the OSU Telemedicine Center.

Mike is a graduate of West Point and earned a
Master’s degree in Health Care Administration from Trinity University. He has
been married to Carol since 1967. Their son is a University of Tulsa graduate and
an electrical engineer at Tinker Air Force Base.

Muhammet Ali Sezer

Muhammet Ali Sezer is the Executive Director
of the Dialogue Institute Oklahoma and the
Raindrop Turkish House Oklahoma. Muhammet
graduated from Suleyman Demirel University
with a degree in Mathematics.
Muhammet is an alumnus of Leader Tulsa
Class 58, FBI Oklahoma Citizen Academy, and
Tulsa Police Citizen Academy. He serves on
the Oklahoma Governor International Team
(OKGIT), Executive Board of Oklahoma Center
for Community and Justice (OCCJ), Religions
United Committee of Oklahoma Conference of Churches (OCC), US Global
Leadership Coalition (USGLC) of Oklahoma, and the Infant Crisis Center.
Muhammet and Zuleyha have been married for 8 years and they are the parents of
Murat, Zeynep and Melih.

Amber Waid

Amber Waid is the Corporate Compliance
and Ethics Program Manager at ONEOK and
has been with the company since 2014. Prior
to working at ONEOK, Ms. Waid served as
a Compliance Attorney at Thomson Reuters
for several years and spent another six years in
private practice.
Ms. Waid is a member of the American Bar
Association, Oklahoma Bar Association and the
Society of Corporate Compliance and Ethics, as
well as the ABA’s Antitrust Law Compliance and
Ethics Committee and the Committee’s Tech Compliance Working Group. In
an effort to promote business ethics in the local community, Ms. Waid volunteers
her time as a judge for the University of Tulsa’s Business Ethics Competition and
serves as an Ambassador for OK Ethics.
A native of Indiana, Ms. Waid earned a Bachelor of Arts degree in political science
in 1998 from the University of Alabama and a Juris Doctorate in 2001 from The
University of Tulsa College of Law.

Conflict of Interest Process:

To ensure the integrity of the award process, each Selection Team member is asked to sign a
conflict of interest statement. Careful discernment is used in determining whether or not a
member of the team may be permitted to vote on an organization’s application. To that end, OK
Ethics requests that participants recuse themselves from voting if they have significant interest,
or if their families have any control or interest, in the nominees’ organizations. The Selection
Team acts independently from the OK Ethics Board in that it does not seek approval of these
selections prior to the announcement of award honorees.

OKETHICS.ORG

Past Executive Pilot Award Recipients

2020
Mo Anderson

Keller Williams Realty
International

2014
Jim Priest

Sunbeam Family Services

2019

2018

Thomas Hill

Dr. Nathan Mellor

Kimray, Inc.

C3 Brands

2013
Jacque Fiegel

2017
Pierce Norton
ONE Gas

2013

Central Oklahoma Region
for Prosperity Bank

Thomas Legan

Central Oklahoma Region
for Prosperity Bank

2016

Devon Energy

Robyn Ewing

Hobby Lobby Stores, Inc.

The Williams Companies

2011

2010

2012
Larry Nichols

2015

Peter M. Dobelbower

Ted Streuli

Tom Hill

The Journal Record

Kimray, Inc.

Past Executive Pilot Award Winners are listed along with the organization they represented at the time of their recognition.

Past Community Impact Award Recipients
— 2020 —
Nonprofit Category

— 2019 —

— 2016 —

ReMerge
Christian Heritage Academy
Metro Technology Centers
WPX Energy, Inc.

— 2018 —

Education Category

Business Category

Girl Scouts of Western Oklahoma
Oscar L. Parker Center for the Advancement of
Ethical Standards in Business and Society (ECU)
Kimray
Cordell High School
Girl Scouts of Eastern Oklahoma
Metro Technology Centers • ONE Gas
OSSM • Rotary Club of Tulsa • United Way

— 2017 —

Oklahoma Center for Character Education
Sunbeam Family Services
Better Business Bureau of Central Oklahoma
Rotary Club of Tulsa
Masonic Charity Foundation of Oklahoma
Metro Technology Centers

— 2014 —

Girl Scouts of Eastern Oklahoma
Oklahoma FFA Foundation
Boeing
Citizen Potawatomi Nation Tribal Police Department
Dove Science Academy
John Marshall Mid-High
Metro Technology Centers

Champlin Broadcasting
Dove Science Academy
Girl Scouts of Eastern Oklahoma
Girl Scouts of Western Oklahoma
Global Gardens
Metro Technology Centers
University of Oklahoma Integrity Council

— 2015 —

— 2013 —

General Tommy Franks Leadership Institute
Oklahoma Christian University
Dove Science Academy • Junior Achievement
Global Gardens • Oklahoma FFA Foundation
Oklahoma County Sheriff’s Department
Girl Scouts of Eastern Oklahoma
Oklahoma Center for Non-Profits

Dove Science Academy
General Tommy Franks Leadership Institute
Girl Scouts of Eastern Oklahoma
Girl Scouts of Western Oklahoma
Metro Technology Centers
Oklahoma Center for Non-Profits
SandRidge Energy/Public Strategies

— 2012 —
ONEOK

Compass Award Honorees
— 2015 —
Kimray, Inc.

— 2014 —

Hertz • WPX Energy

— 2013 —
OneOK • Linde

— 2012 —

MESA • OGE Energy Corp.

— 2011 —

Coppermark Bank • Devon Energy

— 2010 —

Express Employment Professionals
Kimray, Inc.
Retirement Investment Advisors, Inc.

— 2009 —

Chesapeake Energy
Leader Communications Incorporated

PROMOTING INTEGRITY AT WORK

— 2008 —

BKD LLP • Ideal Homes
Principal Technologies, Inc.

— 2007 —

Bama Companies • Boeing
Coppermark Bank • Nextep, Inc.

— 2006 —

Eide Bailly LLP • Valir Health

The OK Ethics Compass Awards were given
between 2006 and 2015 to encourage companies’
efforts to promote Oklahoma values of integrity at
work. The rigorous criteria and scoring methods
used in the Compass Awards process were based on
the Malcolm Baldridge Quality Award standards,
with a heavy focus on actions supporting systemic
behavior to sustain ethical behavior.
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Community Impact Award

HONORABLE MENTIONS
Jr. Achievement of
Oklahoma

SISU Youth Services

Hogan Taylor LLP

VOAOK

111 Project

Speech Pathway

Pivot, Inc

Join the Conversation
Become part of a group of organizations and individuals who are committed
to navigating the business landscape with integrity.

Aspire to Inspire
•
•
•
•

Be present
Set an example
Share best practices
Interaction with other leaders
focused on integrity

Continuous Learning
•
•
•
•
•

Insightful programs
Exposure to new ideas
Practical concepts
Top-notch speakers
Enhance employee development
Memberships for the
2021–22 year begin October 1
To learn more about the benefits of
membership, please visit okethics.org
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OKETHICS.ORG

The OK Ethics Story
The Impetus:
In the Fall of 2003, a small group of business leaders,
educators and attorneys gathered to discuss the
misconduct that led to the downfall of industry giants
like WorldCom, Enron and Arthur Anderson. Consumer
confidence and Wall Street were shaken. At the time,
few companies had ethics hotlines or intentional
conversations within their organizations promoting
integrity in the workplace. Something had to change.

The Impact:
The group began meeting monthly, with attendance
doubling nearly every meeting! The grassroots effort in
OKC reached high velocity during the summer of 2004,
when Tulsa joined in for a strategic planning session in
Stroud. They decided to formalize into a 501c6, initially
known as The Oklahoma Business Ethics Consortium.
Later, it was abbreviated to OK Ethics.
Quickly growing too large for small discussion groups,
speakers dedicated to ethics were invited. These included
CEOs, university presidents, former governors, attorney
generals, whistleblowers and authors.

Thanks to the generous support of the members listed on
these pages, OK Ethics continues to feature high-quality,
thought-provoking presentations. Ratings for these events
are consistently favorable; 98% of feedback indicates
guests would “recommend participation in OK Ethics to
a friend or coworker.” The organization is still run almost
entirely by volunteers who generously donate their time.

The Purpose:
In a nutshell, OK Ethics’ intention is to continually
encourage, inspire and equip leaders in their endeavors
to foster a culture of ethical behavior.
To that end, OK Ethics has hosted The OK Ethics
Awards since 2006, in order to share best practices
among businesses, nonprofits and educational institutions.

The Future:
At the same time the Consortium was launched, the
OK Ethics Foundation was established to reinforce
ethical behavior on high school and university campuses
throughout the state.
Growing fast, it was re-established as a separate 501c3
organization known as The SEED Foundation or
The Student Education and Ethics Development
Foundation. Dedicated volunteers host students and
offer opportunities for teachers to share ideas on how to
promote good character at school.

The Oklahoma Business Ethics Consortium is a non-profit organization for business
leaders dedicated to promoting Oklahoma values of integrity in the workplace.

For more
information, visit OKEthics.org.
PROMOTING INTEGRITY
AT WORK

15

PINNACLE MEMBERS

NAVIGATOR MEMBERS

Citizen Potawatomi
Nation

STAR MEMBERS
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OKETHICS.ORG

HORIZON MEMBERS

LEADING MEMBERS

TRAILBLAZER MEMBERS
Bergen
Enterprises

D. R. Payne & Associates, Inc.
119 North Robinson, Suite 400
Oklahoma City, OK 73102
Phone: (405) 272-0511
Fax: (405) 272-0501
www.drpayne.com

James D.
Bennett

PROMOTING INTEGRITY AT WORK
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Outreach
OK ETHICS HAS A LONG HISTORY
OF COMMUNITY ENGAGEMENT:
• OK Ethics supports over 40 (qualified) nonprofit
organizations by providing them with free
Frontier memberships.
• OK Ethics highlights the achievements of The
S.E.E.D. Foundation in promoting ethics bowls
for high school and university students.
• OK Ethics supports diversity and inclusion by
featuring speakers and programs that bring unity
to the community.

Operating as an independent 501c3
organization, The S.E.E.D. Foundation
(AKA The Student Education and
Ethics Development Foundation)
was formed at the same time as OK
Ethics was initiated. S.E.E.D.’s focus is
outreach to students on high school and
university campuses across the state.
Since that time, nearly 800 students have participated in the Statewide
Student Ethics Bowl for university students. They have dominated the
Texas Regional Ethics Bowl for several years and finished in the top five
places nationally at least three times.
Supported by the Masonic Charity Foundation of Oklahoma, The
S.E.E.D Foundation hosted its first high school ethics bowl in 2016. By
2018, the Oklahoma region was recognized as the largest in the nation.
For more information or to volunteer, contact
prez@studentethicsbowl.org or call (405) 823-1299.

STUDENT & NONPROFIT ENGAGEMENT

With a desire to continually uplift the community,
OK Ethics routinely offers donated seats to students and
nonprofit members whenever these become available.
Beneficiaries include Christian Heritage Academy,
Dove Science Academy, Metro Technology Centers,

ECU, SNU, TU, OBU, UCO, OCU, OU and many other
schools. Additionally, donated seats have been shared
with many nonprofits including the BBB, YWCA, the
Oklahoma Center for Nonprofits and countless others.

AS DR. DAVID HOUGHTON OF OBU INDICATED IN A RECENT LETTER
OF APPRECIATION TO ONE OF OK ETHICS’ CORPORATE DONORS:

“Seeing the room packed with business
professionals was a strong affirmation that
ethics matters to Oklahomans.”
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OK Ethics Leadership

OK Ethics is guided by these dedicated and conscientious leaders who graciously
serve the business communities in Oklahoma City and Tulsa.

MARY BOWER

LYNN FLINN

DAVID MAYFIELD, CPA

ANGELA BYERS

OK Ethics Executive Director

Chairman, Founding Member
The Rowland Group

Treasurer
David Mayfield, CPA, PLLC

Membership Chair
Byers Creative

JIM PRIEST

STEPHANIE CIPOLLA

COURTNEY FRANKLIN

SHANNON HIEBERT

TRAVIS JONES

Program Chairman
Career Development Partners

MYRNA SCHACK LATHAM

Governance Chairman
Goodwill Industries of
Central Oklahoma

Director
Cherokee Nation Businesses

Director
Love’s Travel Stops & Country Stores

Director
YMCA of Greater Oklahoma City

Director, Founding Member
McAfee & Taft

SHERRY DALE

BRANDON PECK

KELLIAN SCHNEIDER

REX WILSON

DANIEL YUNKER

GARYL GEIST

ALECIA NASH

Director
The Mettise Group

Director
Insurica

JANICE DOBBS

Director Emeritus,
Founding Member
(Non-Voting Member)
Devon Energy Corporation (Retired)

Director
Junior League of OKC

Past President, State Council,
& Director Emeritus
(Non-Voting Member)
Dean McGee Eye Institute

Director
ONE Gas, Inc.

Secretary
Kimray, Inc.

Director
AAA
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Mission

Through the efforts of passionate, committed members, the
Oklahoma Business Ethics Consortium strives to establish
Oklahoma as a state known for high personal and corporate
ethical standards. The Consortium provides a forum of

support to the Oklahoma business community so that ethical
standards and integrity in the workplace can be discussed,
defined and reinforced.

Vision

To be recognized as a statewide and national forum for promoting business ethics.

Guiding Principles
I. Responsibility to Self and Others:
Service:
• Passion for promoting ethics and
integrity
• Encouraging the promotion of ethical
behavior through personal actions
and sharing ideas and resources
• Responsibility and accountability
for fulfilling the mission of the
Consortium.

Collaboration:
• Achievement of common goals
through the promotion of ethical,
mutually beneficial relationships
• Service to the Consortium over
promotion of self-interest
• Cooperation emphasized over
competition in promoting ethical
business conduct
• Members collaborate by being
constructively engaged in discussions
regarding ethics
• Seeking consensus in interactive
discussions regarding ethical matters.

Respect:
• Members may become aware of
confidential information shared
by others in an effort to determine
an ethical course of action. We ask
members to be sensitive in

recognizing and respecting the
efforts made toward achieving
ethical behavior. In that vein, public
disclosure of this information is
discouraged.
• We respect other members and the
process by:
• Exhibiting listening skills and
actively listening to discussions
• Being open to other points of
view and outcomes
• We are an inclusive organization
and demonstrate this by welcoming
members who are in different stages
of learning as applied to ethical
behavior.

II. Lead with Integrity
Dependability:
• Members are asked to demonstrate
their support of this initiative by
consistently attending meetings.

Initiative:
• Recruiting other members who
have demonstrated a desire to
promote ethical behavior in their
organizations.
• Recognizing what needs to be done
to help promote the Mission of the
Consortium and taking action to
assist in that effort.

Honor:
• Members are asked to honor the
Consortium through the practice of
integrity and ethical behavior in their
business dealings.
• We express gratefulness to our hosts,
sponsors, speakers and to those
whose volunteer service makes OK
Ethics a stronger organization.
• Realizing that each of us is in a
mode of continual learning, we
demonstrate humility, care and
compassion when sharing our
thoughts and knowledge.

Courage:
• Speak the truth with confidence and
encourage others to do the same.

III. Inspire Trust

• We serve and promote the cause of
truth with integrity, objectivity and
fairness to all persons.
• We hold ourselves accountable by
consistently honoring our word.
• We extend trust abundantly to those
who have earned it.
• Trust, once earned, will not be taken
for granted, manipulated or abused.
These principles were inspired by lessons
from Character First, as well as author
Stephen M. R. Covey.

Be the difference — Join Now

www.OKEthics.org
Program Design Provided by:

